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Graceland University  
University Supervisor INTASC Evaluation of Student Teacher 

 
Student Teacher:       Supervisor:       
 
Grade/Subject:        

 
Placement :  Six Week        Seven Week       Eight Week     Fourteen Week   

 
 

 
 
 
 
 
 

 
 
Use evidence from a variety of sources such as lesson observations, lesson plans, student artifacts, teaching materials, conferences, and other interactions. Evidence should be considered since the last observation.    
In order to receive a passing grade, the final evaluation ratings for each INTASC Principle (for each placement) must be at the Met and/or Exemplary levels.     

INTASC Principles and Sub-principles  Eval 1 
Reliability  

Date: 
      

Eval 2 (or final) 
Reliability  

Date: 
      

Eval 3  
Reliability  

Date: 
      

Eval 4 (or final) 
Reliability  

Date: 
      

INTASC 1: Knowledge of Subject Matter 
The candidate understands the central concepts, tools of inquiry, and structures of the discipline(s) he or 
she can create learning experiences that make these aspects of subject matter meaningful for students.  
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(1.1) Demonstrates accurate knowledge of subject-area content 
(Was accurate information taught?) 

 
 

 
 

 
 

 
 

(1.2) Designs coherent and effective learning experiences 
(Did the lesson flow in a logical order that supported student learning?) 

 
 

 
 

 
 

 
 

(1.3) Demonstrates knowledge of multiple teaching strategies and techniques  
(Does the student teacher select appropriate approaches for the subject matter?) 

 
 

 
 

 
 

 
 

(1.4)  Links instruction to learners’ special needs, abilities, and interests 
(Does the student teacher find ways to involve all students?) 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 

Sub-Principle Ratings: 

For every observation, rate each sub-principle by checking the box or leaving it unmarked 
• An “X” in the box  signifies that the sub-principle was adequately demonstrated 
• Leaving the box blank indicates that the student teacher did not demonstrate the 

sub-principle even though the opportunity was presented 
• Draw a line through the box if there was NO opportunity to observe the sub-

principle 
 

INTASC Principle Ratings: 
• Exemplary (E) - all sub-principles contain an “X” 
• Met (M) – two or more, but not all sub-principles contain an “X” 
• Progressing (P) - only one sub-principle contains an “X” 
• Below Basic (BB) - no sub-principles contain an “X” 
• Not Observed (NO) - no opportunity was presented to demonstrate the sub-

principle for that principle 
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INTASC 2: Human Development and Learning 
The candidate understands how children learn and develop, and can provide learning 
opportunities that support their intellectual, social and personal development. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(2.1) Is sensitive and empathetic to uniqueness and sees each child as an individual  
(Does the student teacher make an effort to know each child?)     
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                   

 
 

 
 

 
 

 
 

(2.2) Knows and identifies child/adolescent developmental levels  
(Are lessons developmentally appropriate?) 
 

 
 

 
 

 
 

 
 

(2.3) Promotes intellectual, social, and personal development 
(Does the student teacher relate learning to the students’ world and personal life?) 
 

 
 

 
 

 
 

 
 

(2.4) Encourages learners to assume responsibility for shaping their own learning 
(Does the student teacher provide opportunities for self-assessment and goal setting?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC 3: Diversity in Learning 
The candidate understands how students differ in their approaches to learning and creates 
instructional opportunities that are adapted to diverse learners. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(3.2) Promotes cross-cultural understanding  
(Does the student teacher create a climate of respect for all students?) 
 

 
 

 
 

 
 

 
 

(3.3) Connects instruction to students’ prior experiences and family, culture, and community  
(Is the student teacher aware of the students’ backgrounds?) 
 

 
 

 
 

 
 

 
 

(3.1) Knows when and how to access specialized services to meet student needs 
(Does the student teacher investigate the availability of school and community resources?) 
 

 
 

 
 

 
 

 
 

(3.4) Acts as an advocate for learners and partners with parents and guardians to provide 
education (Does the student teacher promote learning at the students' level?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC 4: Variety of Instructional Strategies 
The candidate understands and uses a variety of instructional strategies to encourage students’ 
development of critical thinking, problem solving, and performance skills. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(4.1) Analyzes theory and makes application in teaching practices  
(Does the student teacher use best practice?) 
 

 
 

 
 

 
 

 
 

(4.2) Engages students in active learning that promotes the development of critical thinking, 
problem-solving and performance capabilities  
(Does the student teacher use questioning that promotes higher level thinking?) 
 

 
 

 
 

 
 

 
 

(4.3) Selects alternative teaching strategies, materials, and technology to achieve multiple 
instructional purposes to meet student needs  
(Has the student teacher demonstrated use of a variety of teaching strategies?) 
 

 
 

 
 

 
 

 
 

(4.1) Analyzes theory and makes application in teaching practices  
(Does the student teacher use best practice?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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NTASC 5: Motivation and Management 
The candidate uses an understanding of individual and group motivation and behavior to create 
a learning environment that encourages positive social interaction, active engagement in 
learning, and self-motivation. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(5.2) Knows motivation theories and behavior management strategies and techniques  
(Does the student teacher create a positive learning environment with clear expectations and a 
consistent discipline plan?) 
 

 
 

 
 

 
 

 
 

(5.3) Manages time, space, and activities effectively  
(Does the student teacher organize to provide a safe and productive learning environment?) 
 

 
 

 
 

 
 

 
 

(5.1)Responds to individual learning styles, needs, abilities, and background experiences, using 
teaching practices, strategies, and models that enable every child to learn  
(Does the student teacher use flexible grouping and seating to meet the needs of all?)  
 

 
 

 
 

 
 

 
 

(5.4) Engages students in decision-making  
(Does the student teacher actively engage students in self-analysis of work, behavior, and goal 
setting?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC 6: Communication Skills 
The candidate uses knowledge of effective verbal, nonverbal, and media communication 
techniques to foster active inquiry, collaboration, and supportive interaction in the classroom. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(6.1) Models effective verbal and nonverbal communication skills  
(Does the student teacher model correct use of oral and written language as well as being 
sensitive to non-verbal signals?) 
 

 
 

 
 

 
 

 
 

(6.2) Uses communication skills (both listening and speaking) to demonstrate sensitivity to 
cultural, gender, intellectual, and physical ability differences. 
(Does the student teacher create a respectful environment for all differences through literature, 
personal interests, and modeling?) 
 

 
 

 
 

 
 

 
 

(6.3) Supports and expands learner expression in speaking, writing, listening, and other media  
(Does the student teacher encourage expanded language in both written and oral expression?) 
 

 
 

 
 

 
 

 
 

(6.4) Uses a variety of media/technology communication tools 
 (Does the student teacher use a variety of resources such as video/DVD, computer, books, 
calculators, newspaper, etc?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC Principle 7: Instructional Planning Skills 
The candidate plans instruction based upon knowledge of subject matter, students, the 
community, and curriculum goals. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(7.2) Designs instruction coherent with subject matter, learners’ abilities, and community and 
curriculum goals 
 (Does the student teacher plan daily lessons as part of long-term goals?) 
 

 
 

 
 

 
 

 
 

(7.4) Demonstrates knowledge of resources for leading instruction  
(Does the student teacher use a variety of resources to develop lessons?) 
 

 
 

 
 

 
 

 
 

(7.1) Demonstrates teaching practice grounded on current research in the field and maintains an 
ongoing assessment of those practices  
(Does the student teacher select highly effective strategies that foster active engagement and 
meet the needs of all learners?) 
 

 
 

 
 

 
 

 
 

(7.3) Demonstrates flexibility and responsiveness in planning instruction.   
(Does the student teacher demonstrate flexibility and adjust to circumstances?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC Principle 8: Assessment 
The candidate understands and uses formal and informal assessment strategies to evaluate and 
ensure the continuous intellectual, social and physical development of the learner. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(8.2) Uses a variety of developmentally appropriate informal and formal assessment strategies 
(Does the student teacher use many ways to assess where students are in the learning process?) 
 

 
 

 
 

 
 

 
 

(8.3) Documents and communicates student progress 
 (Does the student teacher accurately record assessment information and monitor progress?) 
 

 
 

 
 

 
 

 
 

(8.1) Assesses student performances and modifies curriculum  accordingly  
(Does the student teacher use assessment information to  plan instructional methods that meet 
students where they are?) 
 

 
 

 
 

 
 

 
 

(8.4) Uses assessment strategies to involve learners in self assessment  
(Does the student teacher foster students’ self-evaluation of strengths and weaknesses, and 
setting appropriate goals for improvement?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC Principle 9: Reflection and Responsibility 
The candidate is a reflective practitioner who continually evaluates the effects of his/her choices 
and actions on others (students, parents, and other professionals in the learning community) 
and who actively seeks out opportunities to grow professionally. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(9.2) Develops journals and teaching portfolios to document active reflection and research 
(Does the student teacher initiate accurate reflection about ways to improve teaching?) 
 

 
 

 
 

 
 

 
 

(9.3) Practices and reflects on professional, ethical, and legal obligations  
(Does the student teacher demonstrate appropriate professional and ethical behaviors?) 
 

 
 

 
 

 
 

 
 

(9.1) Evaluates teaching practice and performance, and makes adjustments according to 
students’ needs, abilities, and interests 
 (Does the student teacher initiate making changes in their teaching practice based on meeting 
students’ needs, abilities, and interests?) 
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC Principle 10: Relationships and Partnerships 
The candidate fosters relationships with school colleagues, parents, and agencies in the larger 
community to support students’ learning and well-being. 
 
Sub-Principles 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 
P  

BB  
NO   

 
 
 
 
 

E   
M 

 
Not Met   

 
 

 
 

 

(10.1) Consults with students, colleagues, and professionals on best teaching and practice  
(Does the student teacher visit with colleagues and students in order to identify better ways to 
teach?)    
  

 
 

 
 

 
 

 
 

(10.3) Develops cooperative partnerships with other teachers, counselors, support staff, and 
community  
(Does the student teacher work cooperatively with others?)  
 

 
 

 
 

 
 

 
 

(10.2) Engages parents, guardians, and persons of the community in learning experiences with 
children  
(Does the student teacher find ways to involve multiple partners in order to help the student 
learn?)   
 

 
 

 
 

 
 

 
 

Dated Cumulative Comments: 
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INTASC & 

Conceptual 
Framework 

 
Evaluation Criteria 

 
Not Met/ 

Unacceptable 

 
Met/Acceptable 

 
Met with Strength/Exemplary 

 
Not Observed 

 
INTASC 2; Cares Caring Attitude  

Negative, sarcastic, apathetic 
 

Supportive 
 

Sincere, empathetic 
 

 
 

INTASC 9; Leads Open to Suggestions  
Inflexible, rigid, resistance to help 

 
Somewhat flexible 

  
Flexible, versatile, accepts guidance 

 
 

 
INTASC 9; Leads Initiative  

Lacks motivation 
 

Somewhat self-motivated 
  

Creates opportunities 
 

 
 

INTASC 10; 
Collaborates 

Cooperation  
Poor interaction 

 
Good working relationships 

  
Collaborates to enhance learning 

 
 

 
INTASC 9; Leads Appearance  

Inappropriate, too casual 
 

Acceptable 
  

Professional 
 

 
 

INTASC 9; Leads Self-confidence  
Limited 

 
Secure, self-reliant 

  
Mature, self-assured, poised 

 
 

 
INTASC 6; Reflects Correct Oral Expression  

Pattern of errors 
 

Occasional errors 
 

 Well-chosen vocabulary 
 

 
 

INTASC 6; Reflects Correct Written Expression  
Pattern of errors 

 
Occasional errors 

  
Well-chosen vocabulary 

 
 

 
INTASC 9; Leads Attendance  

No communication when absent or 
late 

 
Usually present, punctual or calls 

  
Always present, punctual 

 
 

 
INTASC 10; 
Collaborates 

Interacts in a Professional 
Manner 

 
Needs improvement 

 
Keeps confidentiality, 

demonstrates professional ethics 

  
Superior 

 
 

 

INTASC 3; Cares Interacts in a Respectful Manner   
Needs improvement 

 
Respects dignity,  

shows no bias 

  
Superior 

 
 

 
INTASC 9; Leads Overall Quality for Success in 

Teaching 
 

Needs improvement 
 

Manages time, student 
behavior, and  

environment effectively 

  
Superior 

 
 

 

Comments       
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Graceland Campus 
Location 
 
 

 

Centerville       Indep      Trenton     Lamoni  

Graceland ID  
Number 

Evaluation 1 Signature of  
Candidate 

Date 
 
 
 

Evaluation 2 Signature of  
Candidate 
 
 

Date 
 

Evaluation 3 Signature of  
Candidate 
 
 

Date 
 

Evaluation 4 Signature of  
Candidate 

Date 
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